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COMPLAINANT’S SELLEMENT DEMAND
Case Caption XXXX, Case No. XXXXX
March 26, 2009
This offer will be withdrawn after 30 days from the above referenced date, after which Complainant, XXXXX, reserves the rights to seek further and accumulating damages, both pecuniary and non-pecuniary.
[Note:  1. Do not ask for a “maximum” or use the word “maximum” even if you do.  Because “maximum” is a general concept.  Your damage claims must be specific and proven or provable.  2. Do not write a contract or agreement.  Agency counsel will generally write it, replacing yours (if you wrote one).  You want to review and edit the contract the Agency comes up with—if the settlement terms can be agreed upon or likely to be agreed upon.  3.  When initiating settlement negotiation, you want to just lay out the terms as provided below as samples.  Think about the wording of the actual agreement/contract later—once the settlement terms are agreed to.  4. Always be willing to negotiate.  That means, be ready to accept ½ or even less than ½ of what you are seeking or demanding.]

· Payback $74,000.00 in student loans Complainant borrowed for her Doctoral Program because she had to withdraw from the program due to exacerbated symptoms resulting from her hostile work environment.  Complainant greatly enjoyed education and learning.  A fact widely known.   Complainant had attended a college/university since 1984.  In September 2003, Complainant started a Doctoral Program at XXXX University.  She was working towards a Doctor of Education in Organizational Leadership.    
  

  

· Reimburse Thrift Savings Hardship Withdrawals.  Deposits into Thrift Savings Fund, including complainant’s $29,400.00 “Hardship Withdrawal”, $30,000.00 “Hardship Withdrawal”, and $1,950.00 “Hardship Withdrawal” with appropriate interest (7% monthly). Total hardship withdrawals total: $61,350.00.
· Reimburse Thrift Savings Plan (TSP) Loan: $1,796.01
· Reimburse legal fees: $7,867.00
  

· Grade level change to GS-14, step 10 for a period of five years retroactive from the present.  
  

· Retroactive change in retirement eligibility to 80% enhanced annuity. 
  

· Make applicable retirement deductions and agency contributions into the Retirement Fund by making full payment directly to OPM administered programs, including but not limited to:
  

· retirement deductions; 
· applicable payments to the Federal Employees Group Life Insurance (FEGLI) Act, 5 U.S.C. 8701 et seq.; and 

· appropriate payments for benefits under the Federal Employees Health Benefits (FEHB) Act, 5. U.S.C. 8901 et seq.
 
· Make retroactive adjustment in pay, including both employee deductions and agency contributions for applicable FEGLI coverage, to be deposited in the Federal Employees’ Life Insurance Fund first.
  

· Make retroactive adjustment in pay, both employee deductions and agency contributions for the complainant’s FEHB coverage, to be deposited into the FEHB Fund first. 
  

· To pay or absolve bill for health insurance paid by agency due to my LWOP status and any other bills life insurance, etc., paid by agency due to LWOP status.
  

· Put Complainant on full-time duty status from June 1, 2007 until her retirement date.  Back pay.
  

· Change “unacceptable” interim performance evaluation and “unacceptable” final evaluation to “Superior” or “Outstanding” in any and all performance ratings for 2007. 
  

· Expunge all disciplinary records from complainant’s personnel file and from any and all administrative files, including letters of reprimand, and the proposal to remove.
  

· Provide Complainant with a full and genuine copy of xxxx [Agency] guard logs since January 2005 to June 14, 2007.  Apply the number of overtime hours worked by Complainant, as recorded in the xxxx guard logs, as leave to be counted toward her retirement.  
  

· Retroactively restore all annual leave, sick leave, overtime hours and credit-time hours worked and apply hours toward Complainant’s retirement.
  

· Credit all overtime hours worked, as recorded in the USDA guard logs since January 2005 to June 14, 2007 toward Complainant’s retirement.
  

· Absolve all advanced annual and sick leave from Complainant’s employment record. 
  

· Provide to Complainant all the amenities due to employees retiring in good standing, reflecting and appropriate to her 30 years of faithful service and outstanding contributions (excluding retirement party), including but not limited to just a certificate to celebrate Complainant’s 30 years of service.  

· Reimburse $2,087.00 out-of-pocket expenses for doctors and therapy appointments.

· Reimburse $2,980.58 out-of-pocket expenses for medication. 
· Pay for future medical expenses, e.g., doctor visits, medical bills, prescriptions, etc., for the next 10 years: $2640 per year on average.
  

· Refund FSAFEDS remaining balance: $2,894.07 in connection to LWOP status.
· Immediately resume Complainant’s health benefits and life insurance.
  

.  
