EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
 … Field Office

	.. D. ..,

Complainant, 

                                                 v.           

U.S. Department of ….,

Agency

	
	
	EEOC No:  … 
Agency No:  …
Date:  February 26, 2009

	
	
	
	


COMPLAINANT’S FIRST SET OF INTERROGATORIES and REQUEST FOR PRODUCTION OF DOCUMENTS
COMES NOW the Complainant, via her representative, and pursuant to Rules 33 and 34 of the Federal Rules of Civil Procedure, 29 C.F.R. 1614.109(d), and the Acknowledgement Order issued on this matter, hereby requests the Agency to respond, under oath, to the following written Interrogatories and to the Request for Production of Documents within thirty (30) days of receipt.   
INTERROGATORIES
For …, .. Chief Information Officer

1. Did anyone other than Complainant stay later than “established daily tour hours” at any time between May 18, 2005 and June 18, 2007?  If any, identify job title, pay grades, sex, age, race, known marital status, any known disability (if any), any known history of EEO activities (if any).

2. Identify job title, pay grades, sex, age, race, known marital status, any known disability (if any), any known history of EEO activities (if any) for any and all employees listed in “ITG Training History from FY 2005 to Date” in the Report of Investigation (“ROI”), AMS-2007-00696, Tab G8.

3. Identify name, job title, pay grades, sex, age, race, known marital status, any known disability (if any), any known history of EEO activities (if any) of any and all employees who acted as CIO in your absence for the period between May 18, 2005 and June 18, 2007.  

4. Was composing and drafting the Agency’s IT Strategic Plan one of the essential functions of Complainant’s job duties?  If so, please provide record showing that it was.  

For …, Deputy Chief Information Officer

5. Why was Complainant instructed not to contact Office of Management and Budget (OMB) officials directly in 2007? 

6. Were anyone else other than Complainant in ITG instructed not to contact Office of Management and Budget (OMB) officials directly in 2007 or in any other time in the Information Technology Group (ITG)?

7. Why couldn’t … .. from the Department demonstrate the … software program on June 14, 2007, as he did before?

8. Was demonstrating the … program on June 14, 2007 or at any other time an essential function of Complainant’s job?  If so, provide copy of record showing that it was.  If it was not the essential function of Complainant’s job, why was she required to demonstrate the said software on June 14, 2007 and (as scheduled) on June 27, 2007?

9. Since August 6, 2006 to present, was any IT Specialist other than Complainant ever required to demonstrate how the EAR software worked in Project Management Community meetings or in any other similar meetings?  If so, please provide copies of records showing who was so required, when, and his or her job title.  

10. Was .. .., IT Specialist, required to do presentation on AMS IT Investment Planning and Reporting system on or about April 18, 2007 in the Project Management Community meeting?  If she was not, why not?  If she was, did she do presentation on the said software?  Please identify Ms. .. race, age, marital status (if known), history of EEO activities (if any), and if she has any known disabilities.

11. State Complainant’s employment status since June 18, 2007 to the present and provide copies of records in support of the status.

12. Identify name, job title, pay grades, sex, age, race, known marital status, any known disability (if any), any known history of EEO activities (if any) of any and all employees who acted as Deputy Chief Information Officer in your absence for the period between May 18, 2005 and June 18, 2007.  

REQUEST FOR PRODUCTION OF DOCUMENTS 

1. Copies of record showing any and all employees, except Complainant, who took Leave Without Pay (LWOP) for more than 30 days consecutively for the period between May 18, 2005 and the present in .. Marketing Service (AMS), Science and Technology Programs, Information Technology Group (ITG).  Identify for each sex, age, race, known marital status, any known disability (if any), and any known history of EEO activities (if any).

2. Copies of any and all records consulted, reviewed, and used by .. .. to rate Complainant “Unacceptable” in the mid-year and annual performance evaluations on June 14, 2007 and on or about December 7, 2007 respectively.

3. Copies of any and all mid-year and annual performance evaluations issued by Douglas Bailey for any and all IT Specialists in 2007.  Identify for each sex, age, race, known marital status, any known disability (if any), any known history of EEO activities (if any).

4. Copies of any and all records consulted, reviewed, and used to issue a Letter of Reprimand to Complainant on July 11, 2007.

5. Copies of records showing any and all approval of compensatory time and credit time for any and all employees under Douglas Bailey’s supervisions for the period between May 18, 2005 to June 18, 2008.  Identify for each employee sex, age, race, known marital status, any known disability (if any), and any known history of EEO activities (if any).

6. Copies of any and all weekly progress reports submitted to management by Complainant between May 18, 2005 and June 18, 2007.  

7. Copy of Agency the final version of the IT Strategic Plan submitted to the Department on or about April 13, 2007.

8. Copies of the position descriptions for Chief Information Officer and for Deputy Chief Information Officer which were effective in 2007.

9. Identify any and all records Agency intends to site from the Report of Investigation (ROI) during the hearing as evidence in support of its position.

10. Copies of any and all records, outside the ROI, Agency intends to introduce as evidence during the hearing in support of its position.

11. List of witnesses Agency intends to call during the hearing, their contact information (i.e., name, home address, home phone number, personal email address), and specific description of what each is able to testify at the hearing. 

Declaration statements are enclosed for Agency decision makers’ use.





Respectfully submitted,





Chungsoo J. Lee, Complainant Representative






EEO 21
148 E. Street Road, Suite 321

Feasterville, PA  19053

(215) 947-0243 (office), (215) 939-5831 (mobile)

(215) 947-0343 (fax)

chunglee@eeo21.com; www.eeo21.com

DECLARATION
I, the undersigned, declare under penalty of perjury that the statements made in the above in response to Complainant’s Interrogatories are true and correct to the best of my knowledge, information, and belief.

(sign)__________________________

______________

…






Date

DECLARATION
I, the undersigned, declare under penalty of perjury that the statements made in the above in response to Complainant’s Interrogatories and Request for Production of Documents are true and correct to the best of my knowledge, information, and belief.

(sign)__________________________

______________

…




Date
CERFITICATE OF SERVICE
I, the undersigned, hereby certify that the foregoing document (Complainant’s First Set of Interrogatories and Request for Production of Documents) was sent, by the means indicated below, to the following parties on the date of the signature here below:
	
	

	
	
	

	Agency Representative


	

	
	…

	By First Class Mail
And fax: …
Mailed the next day

	
	
	

	Complainant

	

	
	…

	By First Class Mail
And email



February 26, 2009



_________________________________________________________________


Date



Chungsoo J. Lee, Complainant Representative






EEO 21
148 E. Street Road, Suite 321

Feasterville, PA  19053

(215) 947-0243 (office), (215) 939-5831 (mobile)

(215) 947-0343 (fax)

chunglee@eeo21.com; www.eeo21.com
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